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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

DESHBHAKTA SAMBHAJI RAO GARAD
MAHAVI DYALAYA

Name of the head of the Institution

Dr. Tikate D. S.

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02189232208
Mobile no. 9422858768

Registered Email

dsgarad@mai |l . com

Alternate Email

i gacdsgcm@nmai | . com

Address Kurul Road
City/Town Mohol
State/UT Mahar ashtra

Pincode

413213




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Banate A. B.
Phone no/Alternate Phone no. 02189232208
Mobile no. 8087714050

Registered Email

dsgarad@nmai |l . com

Alternate Email

i gacdsgcm@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://dsgaradcol | egenohol . org/ wp-c

ont ent / upl oads/ 2019/ 12/ AQAR-2017-18-D. S

.G C. M. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://dsgaradcol | egenohol . or g/ wp- cont
ent / upl oads/ 2023/ 04/ Acadni c-

Cal | ender 2017. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 C++ 67.99 2004 16- Sep- 2004 | 15- Sep-2009
2 C 1.88 2011 08-Jan-2011 | 07-Jan-2016
3 B 2.14 2017 19-Jul -2017 | 18-Jul -2022
6. Date of Establishment of IQAC 11-Jul - 2007

7. Internal Quality Assurance System




Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

Engl i sh

IQAC

One Day University Level 20- Aug- 2017 60

Conference On 01

Fire Saf ety Awareness 16- Apr - 2018 70

pr ogr amre 01

Carrier Opportunity in 27-Dec- 2017 80

Commer ce 01

FDP on Stress Managenent 08- Dec- 2017 20
01

FDP For Non Teachi ng 23- Aug- 2017 13

Staff on Conmon Errors in 01

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2018 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Fire Safety Awareness programme




* Carrier Opportunity in Conmerce

* FDP on Stress Managenent

* FDP For

Non Teaching Staff on Common Errors in English

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Organi zation of career oriented
programre for Student

Career Qpportunities In CGeography

Organi zati on of Wrkshop on scientific
realization

Andhshradha N rnul an

Organi zati on of Wnen centric programme

World Wonen's Day

Organi zation of Field Oriented
Programme

Bank Visit

Soci al Awar eness Progranme

Bl ood Donati on Canp

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 30- Sep- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Deshbhakta Sanbhajirao Garad Col | ege
has a effective Managenent |nfornmation
Systemto to performwell. W have
col | ege Managenent system A CM5S is a
cl oud based educational software that
enabl es col |l ege to manage online

adm ssi on, student enrol nent, student’s
attendance, fees, and finance accounts




etc. College has provided separate
desktop, internet facility for online
procedure of paper downl oadi ng, Xerox
machi nes etc. Schedul ed exam nation of
Uni versity displayed. Sevarth and
MahaDBT bot h governnent portal s which
are regul ate and operates by coll ege,
office staff, students, Schol arship and
caste validity is done through

Gover nnent of Maharashtra DBT portal
Col l ege library has provided internet
connected for separated desktop to
students and enpl oys both search new
arrivals and references. NList and
ebooks are al so assessed. Coll ege has
free WFi facility both student and
staff, Bionetric access, CCTV etc. W
have wel | furnished advanced B. C. A
computer | ab. College website is
updated fromtime to tinme website is
hel p to students to know vari ous
courses and other information.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Board of studies of Solapur University is the main body to formthe
curriculum of respective Faculties and Subjects. It is the Board of Studies who
Forms Sub- Conmittees taking the help of teachers fromdifferent colleges and
institutions form paper-w se curriculum Then the given syllabus is approved in
BOS neetings. It is then notified on University web site and al so sent to every
college to take the review of individuals. The departnents discuss on course
contents, the difficulties in delivering the contents and preparing of the
assessnent nethods regul arly. Departnmental Academni c Cal endars —The depart nent al
academ c cal endars have hel ped the departnents to plan and inpl enent the
departnental activates. Assessnent of Wirkl oad. The tentative workload for the
next year is sought at the end of every year. Syllabus Distribution Based on
the workl oad and the discussions held in the departnental neetings, syllabus
di stributed as per the classes and papers for teaching anong the faculty
menbers. Time Table —The tine-table is finalized at the institutional and
departnental |evel. The streamw se tinetable cormmttee designs the tinetable
for Arts, Conmmrerce, and Science and BA stream Teaching Plan — The teacher
prepares the teaching plan and the concerned Head of the departnent checks it.
It helps the teacher to plan the curriculumdelivery in tine but also elects
the use of innovative teaching nethods such as ICT. Mnitoring by | QAC — The
Internal Quality Assurance Cell nonitors the overall process through the
coll ection of Feedback From Students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Ni | Ni |

Ni | 00

00 Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NIl

Ni |

Nill

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Mar at hi, Hindi, 15/ 06/ 2017
Engl i sh, Econom cs,
H story, Geography,
Political Science
BCom Account ancy, Engli sh, 15/ 06/ 2017
Busi ness Economi cs,
I nsurance, Statistic
BSc Chem stry, Physics, 15/ 06/ 2017
Bot any, Zool ogy,
Mat hemat i cs, M crobi ol ogy
BCA Comput er sci ence 15/ 06/ 2017
VA Geogr aphy 15/ 06/ 2017
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 100 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

0

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

rain fall in
Tal uka

on annual
Mohol

BCom Internship at chartard 27
Accountant (C A.) at
Mohol
BCA Conmput er Sci ence 10
application in day today
life
BA | npact of Deforstation 15

Vi ew Upl oaded File

1.4 — Feedback System




1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

of internal

In the academ c year
di fferent stakehol ders such as students,
teachers. This feedback is in the formof questionnaire collected from
The feedback questionnaire collected in two parts i
aspects. After

st akehol ders.
f eedback about curricul um and anot her
of feedback it was anal ysed and the suggesti ons were founded. They di scussed
with teachers in the departnental
from ot her stakehol ders such as parents.
nmeeting and action is taken for inprovenent.
of 1QAC of the institution.
fromenmpl oyers is taken for
career prospects of students.

is collected,
of teaching and learning in the college.
gri evance cell
Thus from al |

devel opnent of the institution.
semester systens (CBCS) pattern for B. A,
In this pattern,

t he i nternal

Al ummi
in nmore skill

tests,

parents,

is on all

enpl oyers,

2017-2018 the institution has taken feedback from
al umi and

.e. One is
the coll ection

meeting. The institution collected feedback

Par ent

f eedback is taken in Al umi

B.Com B. Sc.,
assi gnnents etc.
exam nation was al so consi dered i n annual
the form of questionnaire was discussed in the neeting of various departnents
and suggestions were forwarded to coll ege Devel opnent Conmittee.
di scussi on has approved the suggestions and asked to send those reports to the
concerned authorities of the university BOS of the concerned subjects.

results.

— Teacher Associ ation Conducts
Parents are nom nated as nenbers
neet .
based teaching | earning and enhanci ng
Representative menbers fromcommunity are the

menbers of | QAC Col | ege Devel opnent Committee (CDC) where in commonly feedback
anal ysed and action is taken for the inprovenment of the standard
Teachers have various forums |ike

t hrough which they collected their grievances and redressed.

st akehol ders the feedback are taken anal ysed for
Qur university has successfully inplenented
BCA. And M A
are mandatory. This point
This feedback in

Feedback

over all

cl asses.

The CDC after

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

BA

Mar at hi ,

H ndi, English,
Econoni cs,
Ceogr aphy,

H story,
Political
Sci ence

840

644

644

BCom

Account ancy,
Engl i sh,
Busi ness

Economi cs,

| nsur ance,

400

372

372




Statistic
BCA Comput er 180 136 136
Sci ence
BSc Chemi stry, 320 248 248
Physi cs,
Bot any,
Zool ogy,
Mat henmat i cs,
M cr obi ol ogy
VA Geogr aphy 100 39 39
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1400 39 34 2 36

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
36 20 6 2 1 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College has accepted the mentoring system. The knowledge and skill are given to students for to build up
personal relationship between mentor and mentee is expected. It is the guidance system where teachers impart
their knowledge, skills and experiences with mentee for example 40 group of students distribution to each
teacher for success to their carriers. Mentors are well system as resources for mentees. The practice is aimed at
fostering a better rapport between the students and the teachers at a personal level. The scheme is accepted for
the value additions to the students e.g. course specific, regarding attendance and performance in the present
semester, selection of career, higher education, career, and professional guidance, regarding professional goals,
moral honesty and integrity required for career growth. The college has a strong mentoring process. Mentors for
each class are appointed at the beginning of the academic year. Heads of departments and appointed class
guardians play the role of mentors for the respective classes. They interact with students for receiving issues
related to class test, home assignments, and seminars and for informal discussion. They also play an important
role for placement, progression to higher studies etc. Heads of the department and class guardians regularly
inform students of various opportunities available in the industry, banking sector as well as with respect to higher
education. Counselling and personality development programme also taken by college.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

1439 21 1: 69

2.4 — Teacher Profile and Quality




2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

21

21 0

0

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Ni |
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA Ni | Ni | 30/ 04/ 2018 21/ 06/ 2018
BCom Ni | Ni | 30/ 04/ 2018 21/ 06/ 2018
BCA Ni | Ni | 30/ 04/ 2018 21/ 06/ 2018
BSc Ni | Ni | 30/ 04/ 2018 21/ 06/ 2018

VA Ni | Ni | 30/ 04/ 2018 21/ 06/ 2018

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col |l ege accepted continuous Internal Evaluation (CIE) systemto assess al
aspects of a students devel opnent on a conations basis throughout the year.
Fromthe year 2017-2018 the pattern of 80/20 forrmula is adopted by university.
There is university examination carrying 80 marks and internal college
exam nation carries 20 marks. There is a systemin the exam nati on depart nent
of the university that they collect college internal marks by online.
Assessnent of students performance is an integral part of teaching and | earning
process. As per the guidelines from PAHSUS, continuous internal assessnent for
theory is carried out as Home assignnment, witten test, Viva-voce, Sem nars,
Apart fromthese, following perforns are initiated in the academ c year
2017-18. Display of date sheet and exami nation notices on the college and
departnent notice board. Result analysis is done by the class teacher after
every (CIE) Test.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academic calendar is very inportant for devel opment of college. It gives
road map to the teachers and students for snooth functioning of the college
academn c progranme and social programre. The university declares the tentative
date of senester wi se university exam nation considering that the coll ege plans
for internal exam nation. The academ c calendar is prepared year by the college
in the beginning of academ c year. It provides detailed information about
curricular, co-curricular, extra-co-curricular activities and exam nation




schedul e.

and it

in two senesters.

The col |l ege internal
exam nation tinme-table well

al so show soci al

exam nation comm ttee prepares the internal

i n advanced as per the acadenic cal endar schedul e
is displayed on notice board for the students.
Academ ¢ cal endar

Two tests are conducted
achi eves progranme.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://dsgaradcol | egenphol . or g/ wp- cont ent / upl oads/ 2023/ 04/ 2. 6. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Pass Percentage
Code Name Specialization students passed
appeared in the in final year
final year examination
examination
B. A BA Mar at hi , 35 40. 22
H ndi ,
Engl i sh,
Ceogr aphy,
H story
B. Com BCom 73 76. 04
Account ancy,
Engl i sh,
Busi ness
Economi cs,
| nsur ance,
Statistic
BCA BCA Conmput er 21 77.77
Sci ence
VA VA Ceogr aphy 21 100
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://dsgaradcol | egenohol . or g/ wp- cont ent / upl oads/ 2023/ 04/ sss. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 Ni | 0 0

Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |




3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Economni cs

1

Commer ce

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 2 5.23
I nt ernati onal Mar at hi 2 3.53
I nt ernati onal Commer ce 1 4. 36

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Hi ndi 1
Commer ce 6
Mar at hi 5
Econoni cs 3

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 0 0
Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)




Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill 0 0 0

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 1 18 2 10
nar s/ Wor kshops
Present ed 3 13 0 1
papers

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
???7? 2?77 NSS 3 70
???7?7?7°7?7 NSS 5 50
PP????0°7° 2?7 ?
??°?7?7?7
P??7?7° 2077°7°7°7 NSS 4 70
??7?7?7? 277?777
9?7 2?27?7777 NSS 9 96
??7?7?
???°7?7°? 2?77 NSS 3 75
2?7?2777
P?2°°°°77?7 NSS 61
????7°7°7°7°7? 2?7?77 NSS G anpanchayat 4 92
P??7?7? 27777 Dhokbabhul gaon
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

299272 27272727777

NSS and

Awar eness

9

96




?7?7?7? K.S GS P M Program
Moho
???°7?7? 2?77?77 NSS Col | ege 3 75
Yatdaralets canpus
sanitation
programe
P2???°?7?7?7?°7? NSS Pl anti ng 8 61
Di stribution of
trees
??7?? 27?7 NSS and Lecture on 4 72
Granin Al DS
Rugnal aya Mohol I nformation
PRV N7 NSS Lecture on 4 70
P07 227?7?7 fire awareness
i nformati on
PP?7°7?7°? ?7?7?°7°7 NSS and canp 10 22
K.SSGS. P.M
Moho
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

00

Ni |

00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ni |

Ni | Ni |

Nill

Nill 00

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development




1.4 4. 26
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting
Laboratories Newl y Added
Senmi nar Halls Newl y Added

Classroons with LCD facilities Exi sting
Cl assroons with W-Fi OR LAN Newl y Added
Sem nar halls with ICT facilities Newl y Added
Nunber of inportant equipnents Newl y Added

pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Mast er Sof t war e Partially Nagpur 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8153 770583 278 5000 8431 775583
Books
1632 211484 84 87000 1716 298484
Ref erence
Books
Journal s 18 84630 3 10212 21 94842
O hers(s Nill 5900 Nill Ni Il Nl 5900
pecify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

Ni |

Ni |

Ni Il

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)




Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 24 17 1 0 0 6 0 0 0
g
Added 29 12 1 6 0 2 8 0 0
Tot al 53 29 2 6 0 8 8 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

240289 7.9

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

942150

2.25

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The nmanagenent has devised a policy and a system for the mai ntenance and
utilization of academ ¢ and support facilities. Every year a certain percentage
of the total inconme goes for the maintenance of the |labs, conputer, library and
cl assroons. New books are added every year according to the prescribed changes

in curriculum New benches are purchased and the danaged are repaired al ong
with the up keeping of tube lights and fans. The physical education roomis
updated formtinme to tine in order to satisfy the requirenments of the students.
The utilization of sports facility is coordinated by the director of physical
education. The college al so hosts inter-zonal and inter collegiate events on
the sport ground. The college also provides Gymasiumfacility at subsidized
rate to students and faculty. The tinme slot for faculty is separate. Coll ege
campus al ways cl eanl i ness For mai ntenance and cl eanliness on the canpus and
ext ernal agency has been hired. Coll ege estate nmanager has been appointed for
the nmai ntenance of physical facilities such as class-roons, |labs and library
etc. College has done for maintenance of conputers and associ at ed
infrastructure. The infrastructure conmittee has to | ook at overal
i nfrastructural naintenance. Al departnents including |ibrary sports and

physi cal education are asked to subnit their annual budget at the begi nning of
every year. The institute has | aboratories including conputer. Laboratories it
is their duty to maintain cleanliness, to clean the equi pment and to help

students and faculty nmenbers whil e doing practical. Lab assistant are there to
solve minor problens and if any najor problemoccurs then experts and outside
skilled persons are called to rectify them The institute has yearly budget for
mai nt enance of | aboratories where the budget allotted for nmaintenance of
| aboratories where the budget is allotted for purchasing chenical s,
i nstrunments, powders, pavers etc.




https://dsgaradcollegemohol.org/wp-content/uploads/2023/04/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support (€0 401 1685270
frominstitution
Fi nanci al Support
from QO her Sources
a) Nati onal Ni | 0 0
b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Bri dge Course in 03/ 07/ 2017 25 DSG Col | ege
Econoni cs
Per sonal 19/ 06/ 2017 30 DSG Col | ege
Counsel i ng
Yoga Day 21/ 06/ 2017 80 DSG Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities
2017 75 75 0
Conpetitive
Exam
CGui dance
center
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of




organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 TATA 25 0
Consul t ancy
(Wal chand
Col | ege
Sol apur)
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 35 B. A Arts NA M A.
2017 73 B. Com Conmer ce NA M Com
2017 21 B.C A B.C A NA M C. A
2017 21 M A. Geogr aphy NA NA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports State / University 68
Sports Nat i onal 33

Cul tural State / University 25

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Teni s Nat i onal 1 Ni Il Ni Il Shi nde
Vol | ey Ket aki
Bal | Ravi ki r an
(Wbnen)
2017 Teni s Nat i onal 1 Nl Ni |l Pati |
Vol | ey Vi dya
Bal | Vil as
(Wonen)
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative




bodies/committees of the institution (maximum 500 words)

We do not form student council due to ban of Maharashtra Governnent. There are
various bodi es which have students representatives |like the NSS, Gynkhana
Committee, Cultural activities conmttee library conmttee, Magazine comittee
etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

25

5.4.3 — Alumni contribution during the year (in Rupees) :

25000

5.4.4 — Meetings/activities organized by Alumni Association :

Every year Al ummi Associ ation organize two guest |ectures on topics such as
envi ronment awar eness, financial awareness, social responsibilities, Yoga.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Various conmittees work well under the guidance of Coll ege Devel opnent
Conmittee and 1 QAC. All coordinators in charge of programres of function
i ndependently work with full authority and resistibility. Each programe enjoys
i ndependent deci si on- maki ng power and has heads and Coordi nator to nanage it
whi ch rmakes deci si on making pronpt. Decentralization process in term of
adm ssion is carried out through Adm ssion Committee. Adm ssion committee hel ps
to students for selection their subject. Admission to UG and PG is processed by
respective adm ssion conmittee along with the head of the departnents. The
institution follows progranme wi se decentralization. There are 12 head of
departnents, institution allocated specific fund to run various activities for
each departnment. Decentralization process is further carried out by
constituting various committees for the devel opnent of the student and
ef fective functioning i.e. acadenic comittee, adm nistrative staff, | QAC, CDC
NSS, Gynkhana, Youth festival, cultural etc. Regular neeting of each committee
are conducted by the principal. The Institution pronotes a culture of
partici pate managenent by involving staff, students, and ot her stakeholders in
various activities, BOS of students formed each acadeni c year. Teachers and
students cone together under this banner. Various occasions and progranres
pl anned and cel ebrated by BOS. The institution formed cultural and youth
festival commttee. Students are notivated by the comrittee to participate in
various social and cultural activities. Cultural activities help to student to
buil d and devel op their personality. Institution started, Deshbhakta nagazi ne,
the aimof amazing is to enhance know edge, skill of staff and student.
Teachers, staff and students are wites there, views research articles, poetry
etc. Editor board collects all the material and publishes it. The principal and
staff nenbers are involved in defining the policies and procedure rules and
regul ati ons pertaining to adni ssion, placenent, discipline, grievance
counsel i ng, teacher-parent association, training and |ibrary service etc. The
Institution started seed noney schene the aimof this activity for the mnor




research project to the all faculties. The aimof theirs activities is to
enhance and devel op research know edge. Research commttee fornmed in
institution. As seed nopney Rupees Eight thousand is provide to the researcher
for their

proj ect .

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

The college is affiliated sol apur
uni versity, solapur Curricul um designed
by the university is being adopted and
i mpl emented by the college. SUS syllab
are formed by the university boards of

studies. Qur faculty nmenbers are
appoi nted on the board of studies and
they play a very inportant role in the
fram ng of the syllabus of all the UG

and the PG courses offered by the
uni versity. However, the faculty is
encouraged to incorporate innovative
practices of assignments into the
curriculum Al faculties actively
participate in various FDP, RC, CC,
wor kshops and sem nars. All departnents
of coll ege organi ze various activities
related to curriculum Sone departnents
are started certificate courses and
val ue added courses. Curricul ums of
certificate courses are designed by the
faculty nmenber to inprove skill and
enpl oyability anpbng students.

Teachi ng and Learni ng

Initially, the college prepares
Academi c cal endar. The teaching plan is
prepared by faculty nmenber and
i mpl emented it effectively. The
faculties use of ICT tools and
techni ques for effective teaching.
Teachers conduct group discussion,
field visits, semnars, class
assi gnnents, debuts, industrial visit,
poster presentation etc. Interactive
teaching | earning process is adopted.
Qur faculties discuss with student
regul arly about syllabus and sol ve the
difficulties regardi ng subject. Regul ar
feedback is obtained fromstudents for
i mprovi ng teaching | earni ng nethod.
Faculties are encouraged to update
their know edge by participating and
shearing their views in workshops,
conference, semnars, RC, OC and short
term cour ses.

Exam nati on and Eval uati on

The exanms are conducted every




semester as per solapur University
gui del i nes. Eval uation of each student
t hrough various type of exami nation the
institution prepares students for
uni versity senester pattern, exans for
their external evaluation. Interna
exam nations |like test, tutorials, GD
sem nars, assignnment and project work
are conducted for the frequent
assi gnnent of the students.

Research and Devel oprent

The institution pronotes staff
menbers to apply for various UGC and
ot her agenci es of governnent grants.

The institution constituted the
research conmttee for the pronotion
and devel opnent of research activities.
Various research schenes or research
activities are conmuni cated through the
research conmmttee. There is speci al
enphasi s on pronotion of quality cadmc
research. Institution stared seed noney
scheme for the research. Seed noney is
provide to the teacher for undertake
research project. Students are
notivated to participate in the
research activities. The research
committee encourages the faculty nenber
to go for PhD, mmjor and m nor research
project. Comrittee notivates to
organi ze conferences, sem nars and
wor kshops. The faculty is allowed to
use research duty | eaves.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college has CM5 i.e. college
Managenent software. College library is
fully equi pped with updated books and
journal s and has separate internet
connection. The library commttee
conducts regul ar neetings, books and
journals as required given by different
departnents. Library provides internet
service, reading roomfacility,
guestion paper bank, update syllabus
provided by library to teacher. Library
has facilities such as | NFLI BNET and N
LI ST for online books and journals. The
coll ege canpus is enabled with free W-
Fi facility. CCTVs are installed at
canmpus. The col |l ege has wel | equi pped
physical infrastructure for students
i ke gynkhana, library etc.

Human Resource Managenent

The faculty nenbers al ways
participate in OC, RC and short term
training courses conducted by the UGC
Academ c staff college. The coll ege

conducts training devel opnent programre
for the up-gradation of skills and
abilities of the teaching and non-




teaching staff. To pronote acadenmnic
grow h of the teachers, of the college
notivates and actively supports their
research. CAS pronotions for the
teaching faculty as well as pronotions
for non-teaching faculty. Institution
has adopted the strategy to inplenment
the principle of division of work,
denocratic and participative managenent
and qui ck renoval of conplaints.

I ndustry Interaction / Collaboration

To increase the interaction between
the col |l ege and organi zation, the
col | ege organi ze different programe
i.e. tour, industrial visit for the
student every year. The institution
encourages to all departnments to sign
MOUs with industrial and academic units
and ot her associ ati ons.

Adm ssion of Students

Admi ssions are given as per the term
and conditions of state Government
Uni versity, UGC and the college rules.
Institution has admi ssion committee for
providing information and service
regardi ng the adm ssion of students.
Mat er software has purchased by
institution for student adm ssions
process. Reservation rules and
regul ation are followed strictly as per
the state Governnment norns.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution has an information
Managenent systemin place which
collects information. Academ c Cal endar
prepared by institution for each
acadeni c year. Departnent works as per
the academi c calendar. The institute
has website, website is systematically
updat ed by col |l ege. E-based systemis
avail able for student eligibility,
uni versity exam nation, online result
and examtinme table.

Adm ni stration

For the effective Adm nistration
pur pose, college has CM5 software. The
systemincl udes student data, Ceneral

Admi ni stration, Adm ssion fees etc.

Bi onetric systemis used to attendance
for both teaching and non-teaching
enpl oys. College filled all the data of
college in AISHE. There are CCTV
caneras for smooth administration

Fi nance and Accounts

Staff nenbers salary is credited
directly to the bank accounts and the
same information regarding their salary
is delivered. ESI, EPF, DCPS status




update is also comuni cated to the
staff through digital node.

St udent Admi ssi on and Support

The col | ege admi ssion and counsel | ing
conmi ttees Adm ssion conmittee help and
gui de the student to take proper
deci sion for select subject. As per the
choi ce of student, college provides the
adm ssion. The college library has N
LI ST. Gievance Redressal Conmmittees,
privation of ragging conmittee is
actively worked in coll ege.

Exam nati on

The col | ege has exam nati on
departnent with equi pped I CT tools as
per the SU, exam nations are conducted

by coll ege. University appoints
i nternal and external Exam ner for
exam Col | ege principal appoints joiner
supervi sor. Exam nation section is well
equi pped with conmputer, internet,
printer, Xerox machi ne, CCTV etc.
Question papers of exam nation received
by university through online. College
exam nation officer authorized to
downl oad question papers for further
action.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Dr. Tikate | ssues of Ni | 800
D. S Far nmers
Sui cides in
I ndi a Nati onal
Sem nar
2017 Prof. Jadhav Mar at hi Ni | 740
Y. K. Nat i onal
Sem nar
2017 Prof. Jadhav Mar at hi Ni | 1480
Y. K. Nat i onal
Sem nar
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the Title of the
professional | administrative
development training
programme programme

organised for
teaching staff

organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)




2017

Nill

Conput er
Ski Il

02/ 07/ 2017

02/ 07/ 2017

Nl

2017

FDP on
Stress
Managenent

Nill

08/ 12/ 2017

08/ 12/ 2017

20 Nill

2017

Nill

Common
Error in
Engli sh

17/ 08/ 2017

17/ 08/ 2017

Nill 10

2017 On
Tr ai

Pr og

W n

on

Conput er
Ski |

based on

Basi ¢
Tool s

e Day
ni ng
r amme

Nill

dows

22/ 07/ 2017

22/ 07/ 2017

15 Nill

2017

Syl |
of B.

Geog

One Day
Wor kshop
on Revi sed

Subj ect

Nill

abus
A 1
raphy

20/ 08/ 2017

20/ 08/ 2019

70 Nill

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

par ki ng, free ut

ilization

canteen facility.

free wat er ,

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Speci al 1 09/ 09/ 2017 29/ 09/ 2017 21
W nt er School
(Comm er ce)
Nat i onal 1 11/12/ 2017 17/ 12/ 2017 7
Servi ce Schene
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
21 21 15 15
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Group insurance policy, Group insurance policy, group insurance, free
Medi cal rei mbur senent nmedi cal rei mbur senent, internet W-Fi facility,
provide free internet W- frees internet W-Fi, par ki ng, canteen
Fi Xerox facility free Xerox facility, parking, facility, clean drinking

pl ay ground etc.




of college play ground utilization of college
for society and ot her play group for society,

school s. Various types of | various types of |eaves,

| eaves. Recommendati on bank | oan recomrendati on
latter to banks for latter etc.

enpl oys | oan proposal .

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts internal and external financial audits regularly.

Through a duty appoi nted chartered Accountant. The accounts of the college are

regularly audited. The external audit is a carried out by the authorized

chartered accountant appointed by the institution at the end of financial year.

The governnment assessnent is carried out by the Joint Director of Hi gher

Education and the senior auditor. last audit is done by Joint Director in
2011-12

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Soal pur Yes I nt er nal
Uni versity, Academ ¢ Audit
Sol apur Commttee, | QAC
Adm nistrative Yes Soal pur Yes I nt er nal
Uni versity, Academ ¢ Audit
Sol apur Commttee, | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Teacher association at college |evel. The coll ege conducts regul ar neetings

wi th parents. feedbacks are taken fromthe parents. Parents provi de suggestion

regarding certificate courses. The teacher interacts with parents after the
attendance wi ndi ng up. Parents neeting has been conducted on 10/02/2018.

6.5.3 — Development programmes for support staff (at least three)

One day national seminar on Biodiversity its conservation. Training programfor

non-teaching staff. On eight faculties attended FDP, OC, and RC trai ning

programme during the year. 1. Conputer Skill 2. FDP on Stress Managenent 3.

Common Error in English 4. One Day Training Progranme on Conputer Skill based

on Wndows Basic Tools 5. One Day Wrkshop on Revised Syllabus of B.A 1|1
Geogr aphy Subj ect

6.5.4 — Post Accreditation initiative(s) (mention at least three)




One day Wirkshop on Revised Syllabus of B.A |1 Geography Subject, One day
training programe on Conmputer skill for non-teaching staff. Industrial visit
to Loknmangal Sugar Factory, Stress Managenent, Bl ood Donate canp, Soil Testing,
Student satisfaction survey, Poster Presentation etc.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 One Day 20/ 08/ 2017 20/ 08/ 2017 20/ 08/ 2017 70
Wor kshop on
Revi sed
Syl | abus of
B.A I
Geogr aphy
Subj ect

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
P?°0°7°7? 2?7777 08/ 03/ 2018 08/ 03/ 2018 50 20
???
P???7?7°7 277?77 12/ 01/ 2018 12/ 01/ 2018 54 24
27?7?77
P?07?°7?7°27°7°7°7 28/ 07/ 2017 28/ 07/ 2017 70 48
P????7 27777

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Go green cell of the college has been entrusted to take various initiatives for
ensuring environnmental sustainability. During 2017-18 this cell has undertaken
following activities to achieve its objectives. Mnthly cleanliness drives.
Awar eness canpaign in village against stable burning. Wekly sessions for
maki ng the students awareness about Environment related i ssues. G een canpus
drive for Encouraging the students for tree plantation. As well as declaring
col | ege canpus plastic free zone. As well as college intermttently organizes
no vehicle day.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries




Physical facilities Yes 1
Provision for lift No Nill
Ranp/ Rai | s Yes 1
Braille No Nill
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No Nill
Speci al skill No Nill
devel opment for
differently abl ed
students
Any ot her simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 21/ 06/ 2 7 Yoga ne To get 75
017 ditation |over alon
canp eness, lo
nel i ness,
depressio
n, stress
and
nment al
pain. To
i mprove
physi cal
fitness.
2017 1 1 01/12/2 1 H VvV To 72
017 Al DS spread
Awar eness |awar eness
canpai gn | how H V
AIDS is t
ransmtte
d. To
bur st
myt hs
about HV
Al DS.
2017 1 1 28/ 07/ 2 1 bl ood To part 188
017 donation | icipate
free HB. |[in Blood
check up | donation
canp to i nduce
the habit
of bl ood
donati on




anong
students
To
provi de
bl ood to
Hegdewar
bl ood
bank,
Sol apur
To check
up henogl
obi n of
girl
st udent
To create
awar eness
of mainta
i ni ng hem
ogl obi n
anong
girl
students

2017

27111/ 2
017

Tree
pl anti ng
di stri but
ing trees

To
Create
awar eness
of tree p
| antation
in the
Yout h and
Soci ety

57

2017

03/10/ 2
017

Envi ron
nment
awar eness
progr amre
1

Maki ng
students
awar e of
various p
ol lutions

and to

equi p
themto
fight env
i ronnent a
| degrada

tion.

60

2017

27/ 09/ 2
017

Dhanwan
tari
Pur skar
for exce
| ence in
nmedi ca
field

To
spread
awar eness
anong the
students
and
soci ety
to unders
tand sacr
ifices
and
conti nues
devoti on
of
nmedi cal P

135




ractition

ers espec
ially

doctors

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Teachi ng Non teaching

23/ 08/ 2017

HUVAN VALUES : Be
scrupul ously honest in
all academ c activities

and with all the

st akehol ders of the
institute. Be attentive,
fair and cooperative to
your teachers and peers
on various academ c and
non- acadenmi c activities.
Bel i eve in |oving,
sharing and cari ng.
PROFESSI ONAL ETHI CS Act
wi th the highest
st andards of honesty and
et hi cal conduct while
working in the college
prem ses and ot her
| ocati ons such as
wor kshops, sem nars and
soci al events, or at any
ot her pl ace where the
staff are representing
the Institution. Avoid
any activities that would
i nvol ve st akehol ders in
any practice that is not
in conpliance with the
Code of Conduct of the
Institution Staff nenbers
must respect privacy of
students and other staff
menbers of the Institute.
Staff nenbers shoul d
treat students, parents,
col | eagues and ot her
staff nenbers with
courtesy and sensitivity
to their rights, duties
and aspirations. Staff
menbers shoul d respect
the dignity, rights and
opi ni ons of col | eagues
and students and ot her
staff menbers. Staff
nmenbers shoul d respect
cultural, ethnic and
religious differences of
col | eagues and students.




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
P09 2?77?77 08/ 03/ 2018 08/ 03/ 2018 70
P??7?7°7° 277?77 12/ 01/ 2018 12/ 01/ 2018 78
2?7?77
9?7?9797 27?77 09/ 08/ 2017 09/ 08/ 2018 46
P??7?7? 2?77?77 27777
7?7 2797°°7?7 01/ 12/ 2017 01/ 12/ 2017 96
2?77
??9?7°7°7°7° 2?77 26/ 11/ 2017 26/ 11/ 2017 38
???7?7?7? 2777 14/ 08/ 2017 14/ 08/ 2017 75
???7?7?7
??°7? 2?7?77 16/ 01/ 2018 16/ 01/ 2018 70
??7?7° 27?7 01/ 12/ 2017 01/ 12/ 2017 72
???7??27?7?7 15/ 02/ 2018 15/ 02/ 2018 50
PP????°7°7° 27?7 ?
???7?7°7
P??7?7? 207°7°7?7 16/ 04/ 2018 16/ 04/ 2018 70

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

No Vehicle Day, plastic free canmpus presenting, Encouragi ng Reusabl e Water
Bottle, Dustbins at every corner, Paperless office

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice 1 : Wnen enpowernent CGoal: The Goal of the best practice
“Whnen Enpowernent” refers to enpoweri ng wonen with education, enploynent,
deci si on maeki ng, self-defense and batter health in view of an equal and j ust
soci ety. The context: Wnen enpowernent is all about giving wonen the power and
control of their lives to becone anything they want and to do what they want in
situations where they were not allowed once upon a time. It refers to the
creation of an environnment for women where they can nmake decisions of their own
for their personal benefits as well as for the society. “Wnen enpowernent” and
“wonmen equality with nmen” is a universal issue. Wnen enpowernent is a term
that is used to encourage, inspire and cel ebrate wonen. It is also used to
celebrate the strides that wonen and girls have taken in terns of gender
equality, financial independence and hi gh confidence. The Practice: As it is
the need of a society regarding the problens of gender equity and gender
discrimnation, the institution decided to practice ‘Wnmnen Enpowernent’ as its
best practice for the academ c year 2017-18 It is decided that the term ‘wonen
enpower ment shoul d be taken as a holistic devel opment of girls students of the
Institution reflecting Vision and Mssion of the Institution. Keeping this in
mnd the various activities regardi ng wonen enpowernent in the context of
society, security, self-esteem nutrition and psychol ogy various activities
regarding girl students have been arranged. Programmes Conducted G rl Student
Participati on Poster Presentation Conpetition - 55 Poem Readi ng Conpetition - 7
Marat hi Bhasha Din - 50 Fire Safety Awareness - 70 Dr. Prakash Amate Movie -
100 Rangoli Conpetition - 22 Wrld Wnens Day - 70 Todays Youth - 55 Lokshah
Din Rangoliconpitition - 23 Jijau jayanti 54 Best Practices-I1 Title : Blood




Donati on Canp and Henogl obi n check up Canp Goal: ? To participate in Blood
donation to induce the habit of blood donation anong students ? To provide
bl ood to Hegdewar bl ood bank, Sol apur ? To check up henogl obin of girl student
? To create awareness of maintaini ng henogl obin anong girl students Context:
Every day we need bl ood for various nedical reasons, this activity was to
provide blood to Blood bank as well as to create awareness anong students al so
to eradi cate sone mi sconceptions anmong them This activity of Henogl obi n check-
up Canp is conducted due to nost of the girls are unaware of inportance of
mai nt ai ni ng Henogl obin . Practice: Coll ege conducted bl ood donati on and
Henogl obi n check-up Canp, Doctors also conducted counselling session on
i mportance of maintaini ng henogl obin also on inportance of blood donation Sr
No Nanme of the activity No. of participants 1 Blood Donation Canp - 118 2
Henogl obi n check up - 70 3 Counselling on Bl ood Donation and Mai ntai ni ng
Henmogl obin - 188

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://dsgaradcol | egenohol . or g/ wp- cont ent / upl oads/ 2023/ 04/ 7. 2. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Founder nenbers of our college had a vision of holistic devel opnent of
students especially the noral and ethical devel opnent of students our coll ege
conducts various prograns For the devel opnent of the students. Qur coll ege has

conduct ed various program such as Todays youth, H V-AlIDS awareness program
Bl i nd-bel i ef eradication program Rangoli conpetition on the Denocracy Day. W

have al so conducted Wnens Day to cel ebrate the wonmen who al so are equal to
men. To make aware students about the constitution of India we have cel ebrated
the Constitution Day. To make our student conscious about environment issues
col l ege has conducted activity of Tree plantation not only that we have al so
participated in Swachh Bharat Abhiyan. Qur coll ege prepare our students for
conpetitive exam nation through Conpetitive Examination Cell our college also
bel i eve that student also participate cultural prograns our cultural departnent
every year participates in Youth Festival as well as conducts various prograns
Cultural activities. Qur college organi zes canp such Bl ood Donation and HB

Check up so that all students will be aware of that every blood drop will save
soneone’s |ife and through HB check up girls students will be aware of how to
be heal t hy.

Provide the weblink of the institution

htt ps://dsgaradcol | egenphol . or g/

8.Future Plans of Actions for Next Academic Year

The future plan of action for the academi c year 2018-19 includes the follow ng:
Introduce Additional Certificate courses addressing issues |ike Gender

envi ronnment, human val ue ethics. Create |inkages with various agenci es.
Strengthen alummi participation . strengthening SSS system Strengthening MOU
The coll ege planned to discuss with nearby industries to devel op consultancy.
Encour age student to participate in research Projects. Bridge Courses for
deepeni ng the subject knowl edge and to fill the educational gaps. To encourage
and appreciate teachers for various awards and recognition. The college has ained
and | ooked for subject related opportunities. To increase the area under
vegetation in canpus and nmake it nore Eco-friendly. To fulfill social obligation.




